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Guiding Principles Group Activity 

Scenario 1: One of the caseworkers on your team keeps calling you outside of working hours to talk about relationship problems with her husband.

Scenario 2: You discover that the caseworker referred a case without the consent of the child or caregiver 

Scenario 3: A caseworker on the team has been telling caregivers that corporal punishment is an acceptable form of discipline, and when you ask him about it he states, “my parents did that to me.”

Scenario 4: You discover that one of the caseworkers is taking gifts from a child’s family for services.

Scenario 5: During an observation, you notice that the caseworker is blaming the child in an indirect way. The child is clearly upset and affected.

Scenario 6: One of the caseworkers on the team has been overheard making discriminatory statements about refugees in the community. She has several refugee children and families in her caseload and you worry that she is treating them differently than other children.

Scenario 7: You have noticed a clique forming in your team where 3 of the caseworkers are having coffee together without telling the others. One caseworker came to you and said she felt excluded because she noticed them leaving one day and asked to join and they said ”no, sorry we have to discuss a case.”
[endnoteRef:1] [1:   It is suggested that the facilitator adapt these scenarios to the local context.] 
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